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In April 2007, the Legalman community 
and Naval Justice School (NJS) will 
launch the inaugural Legalman (LN) 

Paralegal Accession course.  
After tremendous efforts by the NJS 

staff, we are now ready to train and 
educate LN conversions in a new and 
innovative way.  Applauded by Master 
Chief Petty Officer of the Navy Joe 
Campa, the recently designed course will 
bring education to our Legalmen in a 
manner never before seen in the Navy.  

In April 2005, after discussions with 
Pat Lyons of Roger Williams University 
(RWU), a partnership with the university 
was formed that brought their schoolhouse 
to us.  After looking at many different 
methods to bring paralegal education to 
the Navy, an agreement was reached by 
which we would install four paralegal 
courses into the LN accession course at 
the Naval Justice School.  These four 
courses are Introduction to Law, Ethics, 
Legal Research and Writing and Emerging 
Legal Technologies.  These courses are 
significant because the American Bar 
Association requires that at least 10 
semester hours be taught in a classroom 
environment before they consider the 
program eligible for approval.

In November 2004, Rear Adm. 
Bruce MacDonald and I met for 
the first time and discussed the 
importance of education within the 
Legalman rating.  We both felt that 
this direction was needed if we were 
to make the needed contributions to 
the JAG Corps and the Navy’s future.  

A critical piece in our review saw 
the LN rating teetering on the edge of 
merger with an administrative rating 

Legalman Rating Prepares to 
Launch New Course of Instruction

group made up of YN, CTA and RP 
ratings.  Clearly, our vision of paralegal 
education and the future roles and 
responsibilities of our Legalmen were 
key to avoiding this merger.  

The paralegal education plan may just 
be the first of future Legalman education 
initiatives as we look at the possibilities of 
allowing legal specialists to compete for 
the Law Education Program, as well as 
possible Masters Paralegal programs for 
some of our senior enlisted.  Additionally, 
we have had some discussion with Naval 
Justice School about converting current 
NJS LN courses to RWU type courses for 
credit as well as developing new courses 
that might allow current LNs to enroll to 
gain college credit.  For now, our focus 
is on the paralegal education program 
and setting career milestones for our new 
Legalmen.

Earlier this year, Rear Adm. MacDonald 
and I both agreed that we could not put 
this burden on our current Legalmen.  
The reasons are many but they primarily 
focused on the following:

* Many of our current Legalmen 
have already begun pursuit of degrees 
in other fields of study such as Business, 
Human Resource Management, and 

Criminal Justice.
* Currently, we could not come up 

with a way to gain the 10 semester hours 
of face-to-face instruction with RWU, an 
ABA requirement.  As mentioned earlier, 
there are discussions with NJS to develop 
such a course or courses.  

We are strongly encouraging all of our 
current Legalmen to look at paralegal 
education as their course of study and have 
invited all Legalmen to seek assistance 
through Roger Williams University.

Focusing on our new conversions will 
be a priority beginning in April 2007.  We 
have requested permission from Naval 
Education and Training Command to 
implement more aggressive education 
requirements for our new Legalmen.  
Those requirements are:

* All E-5 Legalmen must complete 
requirements for their A.A. degree in 
paralegal studies before they are eligible 
to compete for E-6 commencing in the 
2009 advancement cycle; and

* All E-7 Legalmen must complete 
requirements for their B.A. degree in 
paralegal studies before they are eligible 
to compete for E-8 commencing with the 
FY-2014 selection board.

The National Federation of Paralegal 
Associations defines a paralegal as 
“a person who is qualified through 
education, training or work experience 
to perform substantive legal work that 

requires knowledge of legal concepts 
and is customarily, but not exclusively, 
performed by a lawyer.”  

Education is an important pillar that 
the Legalman community has been 
missing throughout its existence as 
a Navy rating.  As we move into the 

future, the legal landscape will change 
and we, too, must be able to adapt to 

the changing role of the JAG Corps and 
the Navy.  We believe that education is an 
important tool in our toolbox of success.  

By LNCM(SW/AW) 
Stephen DiStefano
Senior Enlisted Advisor
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By Michael McLellan

NAVPERSCOM Public Affairs
Queries received at the Education 

Program and Services Branch office 
at Navy Personnel Command sug-
gest that many Sailors aren’t aware 
that if they are enrolled in the Mont-
gomery GI Bill (MGIB) and have 
completed 24 months of active duty, 
they may begin to use their MGIB 
benefits. In fact, active-duty Sailors 
can use regular MGIB payments or 
MGIB Top-Up (used with tuition 
assistance) when taking advantage 
of their education benefits.

The current MGIB full-time rate 
is $900 per month for 36 months of 
benefits. While members may use 
MGIB after 24 months active duty, 
they are not fully eligible until they 
complete 36 full months of active 
duty. In other words, if for some 
reason a Sailor who has begun using 
their benefits after 24 months is dis-
charged prior to reaching 36 months 
of active duty, he is liable to pay 
back the government.

Sailors who choose to use these 
benefits can file claims to the 
Department of Veterans Affairs 
(DVA) by submitting a VA Form 
22-1990 (available on DVA’s web-
site at www.vba.va.gov/pubs/edu-
cationforms.htm) by mail or online. 
MGIB Top-Up benefits TA claims 
are processed by an initial submis-
sion of the VA Form 22-1990, along 
with a copy of the completed TA 
form clearly marked “Top-Up.” 
Subsequent Top-Up claims require 
only a copy of the completed TA 
form marked “Top-Up.” No school 
certification is required. More infor-
mation is available on VA’s website 
at www.vba.va.gov.

GI Bill for 
Active-Duty

By Joy Samsel, Naval Education and Training Command Public Affairs
To assist Sailors in their pursuit of higher educational goals, as well as certifica-

tions and qualifications associated with their Navy career field, the U.S. Navy is 
raising the limits on Tuition Assistance (TA) available to all active-duty members 
(officer and enlisted). 

Sailors are now eligible for 100 percent of tuition costs, up to $250 per semes-
ter hour (SH) and up to 16 SH per fiscal year, an increase from the previous limit 
of 12 SH. 

“Sailors in today’s Navy need to be highly motivated and educated profession-
als,” said Vice Adm. Kevin Moran, commander, Naval Education and Training 
Command (NETC). “The critical thinking skills developed through higher educa-
tion are essential elements to the success of Sailors in the 21st century. It is our job 
to provide the opportunities for these highly valued and committed individuals to 
grow and develop in the Navy. All our programs must be responsive to this new 
Sailor, including Voluntary Education.” 

According to a Navy message sent to the fleet June 9 (NAVADMIN 166/06), 
TA will remain at 16 SH throughout FY-07 and use will be closely monitored 
by NETC. If the rate of overall TA expenditures creates a danger of running out 
of funding prior to the end of the fiscal year, NETC may impose management 
controls and priorities to ensure that academic planning is not disrupted. Funding 
controls may include limiting TA requests over 12 SH to courses tied directly to 
degree completion.

“In addition to TA, the Navy College Program has two other significant pro-
grams to help Sailors earn a college degree,” explained NETC Force Master Chief 
(SW/AW/SS/PJ) Mike McCalip. “A visit to the local Navy College Office (NCO) 
is a logical first step for Sailors to learn about what is available to them, from 
the wide variety of college level examinations to the Navy College Program for 
Afloat Education (NCPACE). The Defense Activity for Non-Traditional Educa-
tion Support (DANTES) Examination Program, the College Level Examination 
Program (CLEP) and the DANTES Subject Standardized Tests (DSST) program 
offer testing opportunities that can help Sailors to take advantage of knowledge 
they already have and accelerate their progress toward degree completion.” 

McCalip said through these programs and others, Sailors can take tests in a 
variety of subjects and receive recommended college credit for each test success-
fully completed. 

There are also several college admission tests given through the NCOs, includ-
ing the Scholastic Assessment Test (SAT) and the American College Test (ACT) 
Assessment Program. The Graduate Record Exam may be taken at certain testing 
sites off-base and DANTES will reimburse the Sailor for the cost of the test. The 
Sailor must personally fund the test administration fee.

NCPACE is an important program for Sailors afloat, offering both academic 
skills and college (undergraduate and graduate) courses. McCalip said, “NCPACE 
gives Sailors the opportunity to experience challenging education while on sea 
duty assignments preparing them for personal and professional growth.” He added 
that Sailors should take advantage of this program to enable them to continue to 
progress toward degree completion.

Navy Raises Tuition 
Assistance Limits for Sailors




